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The Society of
Spanish Researchers
in the UK surveyed

researchers in Spanish institutions to
evaluate how researches perceive and
experience gender equality

The answers highlight gender inequalities in
research and conclude that women and men do
not perceive gender equality in research to the

same extent



00 Research Position Type of
Area research

Invisible barriers centre

3.9% Others

2.1% Law

Business
2.% and finance

Earth
2.2% Sciences

9.7% Other

Survey demographics
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Private
6.3% Chemistry university

6.65% Arts and

20.45% Student

humanities
Social
11.2% Siences 16.2% ngrg/asgﬁzfr
/ Research
Maths and / 26.45%
11.8% physics % centre
Intermediate
/ 16.3% career
researcher

Engineering
12.5% and computing

Medical
15% sciences
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PERCEPTION OF

GENDER EQUALITY

How is gender inequality
perceived at work?
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Perceptions about equality

Women do not percelive
the same treatment as
men In their workplaces

O

Stia

Do you feel that T
women and men are

tregted equally in -
their workplace?

— ”"‘/
Sl




/ \
0 l /‘ N / -

Perceptions about equality

- Senior positions
: a8 :
Do you thlnk that women do

not hold enough leadership
positions INn research?
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Perceptions about equality —— Women leadership

Do you think men perceive
women as good leaders
in research?

Male researchers see their female colleagues as
good leaders in research, but women do not
perceive such recognition from their male peers
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Perceptions about equality — Allocation of-resources and tasks

Unlike their male colleagues, w
perceive less equity in the digtribution
of tasks and resources

WHO SAID YES?

Do you think that the resources that ﬁoﬁ‘éﬁ e **i***@@@ﬁ
allow for a better professional

development are equally awarded

to men and women? 8 OUT OF 10 **'

| . 6. 0UT:0OF 10 .
Do you think the tasks associated WOMEN **i***@@@g}

to greater professional esteem

are distributed in the same way

between women and men? Al '**'****Wﬁ/
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Perceptions about equality — Allocation of resources and tasks

Do you think that jobs related with
administrative and academic tasks

are more easily assigned to women
than to men?

%MGNDENTS
THAT ANSWERED YES®

25 %

OF WOMEN
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Experiences at work — Equal treatment \\\

Within their departments,
women perceive greater gender
disadvantages than me

Are you treated
unfavourably because
of your gender?
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Experiences at work

Do you think being a
woman has a negative
impact on the

professional career?
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Experiences at work —— Commitment to equality

More than half of the men and women
surveyed believe that departments are not
taking measures to tackle gender inequality

Do you think departments If you had concerns If a problem related to
are committed to gender about gender equality inequality arises, would
equality? issues, would you know the department react?

who to approach?

40% 37% 43%

OF RESEARCHERS OF RESEARCHERS OF RESEARCHERS
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Experiences at work — Peer support

Female researchers feel |es:
supported in their workplace than
male researchers

% OF RESPONDENTS
Do you feel supported THAT ANSWERED YES:

51%

by your female and
male colleagues” -
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Experiences at work Peer support

40% o 40% ®
30% ® 30% o
20% 20%
o o
| can have a | work in a pleasant
reference if | need it environment

STRONGLY NEITHER AGREE
AGREE OR DISAGREE

40% ‘

30% o

| feel supported by
my male and female
colleagues

N/A
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Experiences at work — Peersuppo

role models,
ositive for

Female researchers find it harder to identi
even though they think having them is more
their career than men do

THEY SAY THEY HAVE ONE:

Do you have a role model 46 % or woven

in the department?

IT IS CONSIDERED GOOD BY:

Do you think having a role
model is good for the 45 % or wowmen

research career?
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Experiences at work

Do you think that your
work Is not valued in
your work department?

Lo—
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Experiences at work Work assessment

Do you participate
INn any important
committees?
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Hiring and promotion Hiring criteria

When applying for a new job, women try to
meet a greater number of requirements
than men to be hired

If the position WOMEN: MEN :
required 10 essential

criteria, how many \ \\w W
would you need to §\\ &

apply for the job?

What if the position requires et

10 desirable criteria? &\ &\
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Hiring and promotion — Promotign support

encouraged
hey are

Female researchers notonly feel les
to request a job promotion, but perceive
actively discouraged

Have you been
encouraged to apply
for a promotion?

51 O/O OF WOMEN O OF MEN

Have you been

discouraged to apply 22 % o wowen 14 % or ven

for a promotion?
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MATERNITY AND
PATERNITY

Does it affect the research
career in the same way”
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Maternity and paternity B leales

Maternity leave is a clear indicator

of inequality between women and
men in research

HAVE TAKEN A

MATERNITY LEAVE: HAVE TAKEN A

PATERNITY LEAVE:

SYA(H

OF WOMEN
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Maternity and paternity el B 025 im.p'ac;‘t_
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The consequences of maternity or
paternity leave'in the resear
career are perceived very differently

% OF RESPONDENTS THAT
ANSWERED YES:

60 O/O OF WOMEN

Do you think it has

negative effects?




The results of this survey
provide significant evidence
that men and women have a
different understanding of
the gender gap in the
academic environment
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To know more about this survey and many
other activities, followus on Twitter.

@ComunidadCeru  @Cotes nnova
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